
 
 
 SUPPLEMENTARY GUIDELINES FOR ATTAINING FELLOW STATUS 
 IN DIVISION 12 
 
 
 
 The record of Division 12 members attaining Fellow status in APA has been inadequate.  
Recently the APA Membership Committee noted that the current procedure for the nomination 
and election of Fellows has "inadvertently resulted in discrimination against some subsets of our 
membership."  In an effort to raise the election rate of Fellows in Division 12 and to assist our 
colleagues in attaining the recognition they deserve, the following guidelines are being offered as 
supplements to the existing criteria listed on the APA Standard Evaluation Form for Fellows: 
 
 Endorsers need to be specific about the nominee's contributions to clinical psychology.  
Simply stating that the person is an excellent therapist, teacher, researcher or administrator is not 
enough.  There must be visible "evidence of unusual and outstanding contribution or 
performance to the field of clinical psychology."  This requires evidence or documentation that 
the person nominated has enriched or advanced the field of clinical psychology on a scale well 
beyond that of being a good practitioner, teacher, researcher, administrator or supervisor.  The 
nominee's contributions have to be unusual, innovative or of seminal nature.  Fellowship status is 
simply not conferred on the basis of seniority or competence.  
    
 Criteria for Fellowship can have a broad range, including direct therapeutic services, 
consultation, administration, research and involvement in national, regional, state and local 
professional governance activities.  Outstanding service to APA Boards or Committees, or to 
Division 12 Committees meet the criteria for fellowship, provided that such services can be 
shown to have had a positive impact on the field of clinical psychology as a profession or 
science. 
    
 Nominees' accomplishments must be visible and sharable with their colleagues.  The 
nominator or applicant must be able to identify these accomplishments, e.g., via a Master Series 
lecture, repeated presentations at national or regional conventions, journal articles, brochures or 
publication of a text.  Is the nominee's performance outstanding, noteworthy and consistent with 
the highest levels of performance as compared with recognized leaders in the field of clinical 
psychology?  For nominees in predominately clinical practice, there is a need to specify how their 
therapy or practice represents an innovative application with, for example, a difficult disorder or 
an atypical patient population.  It is the responsibility of each Fellow who endorses a candidate to 
specify clearly how the nominee has made a visible impact on the field of clinical psychology.  
Incomplete, vague or general endorsements will be returned for further specification of the 
nominee's outstanding or noteworthy contributions. 
 
  The Fellows Committee endorses the principle that it shall be the right of any member to 
petition for the granting of the status of Fellow.  The applicant shall complete the Uniform 
Fellows Blank and shall, in addition, provide a self-generated written statement setting forth the 
justification which the applicant believes to exist for election to the status of Fellow.  


